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Human Resources Software Human Resources Software

On Demand On Demand

The technology behind it all.

e All you need is a standard internet browser
because you work at the web-based front
end. We take care of the rest.

® Persis Online operates powerful servers
that are available round the clock. No mat-
ter which platform you are working on.

Professional Human Resource Management Software -

Everything we do is for your
security.

use it with no obligation to buy.

® Your data exchange with our servers is
carried out via a secure connection. This is
a process that has been used for years in
online banking.

e Carefully selected access authorizations let
you set up various user groups.

® Your data are secured permanently against
data loss at a high computer center stand-
ard.

Open to the future.

e The future is yours, we make sure of that.
Regular updates ensure you are using the Persis Online

latest version.
GmbH & Co. KG
® You may permit access to additional users

and, as your requirements increase, you re-
main flexible in using additional functions Heinrich-Heine-Allee 23
for your workflows.

i . D-40213 Diisseldorf
® Upon the expiration of your online agree-

ment, you can easily purchase the system if Phone +49 2 11-58 00-46 58
this is the most efficient solution for you.
Fax  +49 2 11-58 00-4 56 09

info@persis-online.de

www.persis-online.de




The Persis On-Demand Model.

‘ersis Online Server

* Applicant Management

* Personnel Manager

« Competency Management

« Additional Professional Training
* Personnel Development

* |[dea Management

« Organizational Charts

« Digital Personnel File

* Employee Portal

User interface com-

A patible with all plat-

forms via standard
web browsers.

our secure acces! é

On-Demand Applicant Management

You benefit from a state-of-the-art online recruitment system
that also includes a job fair right on your own homepage.

Our efficient profiler matches applicants with job requirements
and uses traffic-light indicators to facilitate the decision
making process.

A synopsis of the applicant file can be printed and used for
decisions in the leadership circle.

Paper applications are quickly entered into the system and all
communication with the applicants is automated.

Persis Applicant Management supports the entire workflow of
your applications, from apprentices to executive positions. You
can actively integrate all employees in the process.

Flexible applicant screens keep you informed about the status
of a specific application, including all relevant data. The se-
lection process is interactive and accompanied by graphics.

You can use your pool at any time to find the best talent
and include it in processes. A decision matrix provides a quick
and concise list of all search requests in the pool.

The On-Demand Applicant Management option can be com-
bined with the On-Demand Personnel Manager functionality
to find suitable internal employees to fill a position.

Employment contracts based on the information provided are
generated and automatically sent to Persis Personnel Manager.

Informative statistics are available at the push of a button
transfer right into MS Excel.

On-Demand Personnel Manager

Persis lets you combine all data in a modern and efficient data-
base and provides you with a comprehensive HR portal for
your employees and executive staff.

At the click of a mouse you get the information you need to
decide on salary development, vacation and staffing.

A standard interface ensures that personnel data in your pay-
roll system is safely transferred.

The vacation workflow, which is easy to use for all employees,
represents one of the core processes.

The data history is created automatically, allowing changes to
be recognized right away.

Display of your organization (also as an organizational chart)
provides a flexible controlling instrument.

Persis On-Demand HRM Architecture.

On-Demand Competency Management

The flexible competency management functionality allows you
to accurately map your structures on a timeline.

All developments and changes to the central competency model
are reliably inherited throughout all processes. This minimizes
time spent on updates and ensures that processes remain current.

Employees, supervisors and others can evaluate the employees
assigned them, either on a regular basis or in individual evaluation
processes.

On request, Persis will suggest training courses to improve compe-
tencies.

Graphics allow you to quickly recognize evaluations and develop-
ment potential.

Complete personnel files provide a comprehensive picture of your
employees' development paths, including career planning.

The architecture of your success.

Applicant Management Idea Management
Competency Management Personnel Development
l Less time, reduced

costs, more transpar-
ency, efficiency and
T professionalism.
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On-Demand Additional Professional Training

Plan the professional training needs of your employees.

Actively involve your executive staff in the professional develop-
ment process.

Training that is subject to deadlines, e. g. in occupational safety,
is tracked for every single employee.

Electronic feedback sheets and records of successful transfers
secure your professional development activities.

Automated checklists support your day-to-day business.

Do you use elLearning? This is another field where Persis can
integrate your existing processes.

On-Demand Personnel Development

By mapping appraisal interviews and goal settings, Persis provi-
des reliable support for achieving your company goals.
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® Your executive staff is involved in the entire personnel develop-
ment process in a transparent manner.

e |dentify your top performers at the click of a mouse.

e All data relevant for development, such as skills, expertise, quali-
fications or training history, are available online.

On-Demand Idea Management

® Do not let good ideas pass you by. Persis Idea Management lets
you put your employees’ suggestions into practice in a well-
structured way.

® |t's easy to enter, manage and evaluate improvement sugges-
tions so that you can use the creative potential of your employees
and track the process in an efficient way.

e Whether it's a classic employee suggestion program, a modern, super-
visor oriented idea management system or team oriented conti-
nuous improvement | Kaizen - Persis supports all of your models.

® Persis is there for you, from idea databases to knowledge
management.

On-Demand Organizational Charts

® A picture is worth a thousand words and so is the graphical repre-
sentation of your company.

® As an expansion of the Personnel Manager option, perfect organ-
izational charts are dynamically generated from current master
data. Manual updates are a thing of the past.

® You can decide the appearance and access authorization for all
groups of users.

® You may also use the organizational chart as a reporting tool
since calculations are also possible. The reliable OrgPlus technol-
ogy is used for this functionality.

On-Demand Digital Personnel File

e Persis' Digital Personnel File makes your filing cabinets history.
Searching for and copying personnel files is now a thing of the past.

® Your executive staff has safe and direct access to approved per-
sonnel files.

® Persis represents an audit-proof system that provides a high-level
standard of data security - and it's all easy to use.

® You achieve significant savings on personnel costs and archiving
costs. Digital personnel files can be printed out at the push of a
button.



